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1. 
1. Describe how reinforcement programs coincide with the various stages of learning i.e., acquisition, fluency, maintenance and generalization. In order for reinforcement to work best "schedules" of their occurrence are applied at different points. Continuous reinforcement is important during the acquisition stage of learning, when a student is trying to learn a new skill. When teachers and parents use high rates of reinforcement, they increase the likelihood that the task will be attempted and repeated (Wheeler & Richey 2019). As the behavior becomes more established, reinforcement can occur less frequently, or intermittently. This intermittent reinforcement is used during the fluency and maintenance stages of learning, when reinforcement is provided during a few key points while the task is being performed. Eventually, the naturally occurring reinforcers should be enough to maintain and generalize the behavior. 
2. Explain the purpose of teaching functionally equivalent replacement behaviors to learners. Replacement behaviors should have two primary components: teaching students alternative communicative responses that serve the same function as the problem behavior which involves learning new skills. The second component is making the problem behavior nonfunctional for the student, meaning that it is no longer efficient in obtaining their needs (Wheeler & Richey 2019).  An example would be to teach a child to raise their hand (or signal in any way that they could that is socially acceptable) in asking for a break instead of having a temper tantrum. 
3. Describe the factors that can inhibit the success of replacement behaviors when teaching new skills to learners with challenging behavior.  What in essence should you be mindful of in the selection of replacement behaviors and what can you do to promote their success? Skill deficits are the prime offender in causing chronic frustration among students. If not identified and remediated, students can exhibit many different types of problem behavior which develop over time. Another area of concern is communication skill deficits, which are common among students with disabilities and ASD. These students might exhibit behaviors that are not socially acceptable or functional. The goal in these cases should be to teach replacement behaviors that are socially acceptable and still serve the same function as the target behavior. There is a continuum for acceptable replacement behaviors.
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Increasing Appropriate & Positive Behaviors
1. Describe how reinforcement programs coincide with the various stages of learning i.e., acquisition, fluency, maintenance, and generalization.
Reinforcement programs – in the acquisition phase, which is the initial learning stage, reinforcement is directed at reinforcing the correct performance of a targeted skill.  An example would be learning to perform multi-digit addition and subtraction, reinforcement is extremely important at this stage. Verbal praise for attempts made to learn the skill or a token system would work well to help the student stay focused and on task.
During the fluency stage:  at this stage reinforcement becomes intermittent, the focus is on accuracy and speed. Verbal praise and corrective feedback are also particularly important at this stage as we want the student to know how proud we are of their abilities.
During the maintenance stage: this stage is aimed at retaining what the student has mastered, the reinforcement is faded somewhat.
During the generalization stage: the aim is for the student to be able to transfer their learned skills to settings and situations not in the classroom.  An example would be when a student is transitioning to another ESE classroom would he maintain the behaviors learned in the self-contained EBD classroom.  We would still give verbal praise if the behavior is maintained during transition periods.  I have a student currently in this phase.  He attends another class for 90 minutes per day, he sometimes digresses to former behaviors and we discuss it daily when he returns.  Is the function of his behavior because he wants to remain in the self-contained classroom, or something else?
2. Explain the purpose of teaching functionally equivalent replacement behaviors to learners.
Functionally equivalent replacement behaviors are desirable/acceptable behaviors that achieve the same outcome as a less desirable problem behavior.  Once the function of the problem behavior is clearly defined, an appropriate alternative response is determined and taught to the student.  For example, instead of shouting out for attention, the student would be taught the replacement behavior of saying “excuse me,” and/or raising their hand to get the teacher’s attention.
3. Describe the factors that can inhibit the success of replacement behaviors when teaching new skills to learners with challenging behavior. What in essence should you be mindful of in the selection of replacement behaviors and what can you do to promote their success?
Lack of consistency will inhibit the success of the replacement behavior. If the replacement behavior does not meet the needs of the student, it will inhibit the success also.
The first thing we should be mindful of when selecting a replacement is that the replacement behavior will meet the learner's needs and satisfy the same function as the problem behavior. We should use direct instruction to teach the behavior.  Give verbal praise and possibly a token system rewards for times when a student exhibits the targeted good behavior.  In my class we have a behavior technician, we (myself and my teacher’s assistant) are monitored on how many times we say something negative to students.  I didn’t think this was as important as it is.  Once a week she evaluates us on a positive/negative ratio.  We are told what our ratio is.  It is important not to make negative comments, for instance, if a student gets an answer wrong don’t say “ no, that’s not right,” instead say something like “ not quite, but that was a good try”.  If you watch the student’s facial expression, you’ll see the difference.
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1. Address the importance of a universal system of positive behavior supports.  Include the rationale for this model, the methods to ensure its successful implementation and the positive benefits of this approach for preventing challenging behaviors. "An ounce of prevention is worth a pound of cure", as the saying goes. The goal of any classroom teacher is to minimize and prevent the occurrence of challenging behavior and the disruption that ensues. PBIS serve to change the mindset of the adults in the picture, turning the traditional [read: ineffective] methods of dealing with the challenging behavior on their heads as the entire school (bottom up/top down) is committed to a positive, proactive approach to students' behavior that yield long-lasting results. Schools adapt SWPBIS to fit their needs, and expectations are taught and reinforced. This will level the playing field, giving all students access to the information of behavior expectations. Reinforcement is a crucial piece in the delivery of SWPBIS. It is of vital importance that there buy-in on part of all faculty, and thus the students will realize that with everyone on board, this is the right thing. Evaluation is part of the process. This proactive model will work for the vast majority of the students, and a small number will need tier 2 or 3 help. However, this model is a prevention tool for challenging behavior. Being proactive instead of reactive just makes for a happier environment, and the students thrive with it. 
2. Describe what criteria you might use to be sure that PBS planning and implementation would support an individual’s quality of life. I would make sure that all practices demonstrate respect for all people, students, faculty, staff, etc. The eight core dimensions of of life must be taken into account before implementing any practices. These core dimensions include emotional well-being, interpersonal relationships, material well-being, personal development, physical well-being, self-determination, social inclusion and rights. All practices must reflect these individual and collective needs of all the participants. This should, in essence, be a microcosm of society- we are thus preparing our students for society at large.
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1. Address the importance of a universal system of positive behavior supports.  Include the rationale for this model, the methods to ensure its successful implementation and the positive benefits of this approach for preventing challenging behaviors.
I believe the importance of a universal system of positive behavior supports is that everyone is on one accord. I feel that one person can't do their own thing while everyone else is walking to the same beat. If everyone follows the same plan it can help prevent challenging behaviors. When I worked in an autistic school we all followed the same routine and it was beneficial. There were times when newbies would come in and try to do their own thing but of course it did not work out the way they expected and the behaviors increased.
1. Describe what criteria you might use to be sure that PBS planning and implementation would support an individual’s quality of life.
I would take a look at the end goal and see how beneficial this plan is. The end result is very important because this is preparation for the real world. I would get everyones input and make sure the plan works for all parties. At this time everyone needs to be onboard and their voice will matter.
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